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INSTRUCTIONS 
Read the following instructions carefully before answering the questions:. 
1. Answer all the questions set in this paper. 
2. Please read the questions carefully and make sure that you answer what is 
required. 
3. Submit Question 1 and Question 2 separately! 
1. This is an OPEN book examination. You are reminded that no borrowing of 
material will be allowed during the examination. This question paper….Please 
complete 
2.4.  
 
 
QUESTION 1 
You are required to PLAN and DESIGN a 10 minute formative assessment task on 
any topic of your choice. This assessment task should form part of the teaching and 
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learning in one of your lessons. You must utilize the Assessment for Learning 
strategy together with its principles. Your design should make explicit your 
knowledge of learning theories you engaged with during this module.  The planning 
and design of your assessment task should include a detailed explanation to 
answer each of the following questions: 
 
1.1 Why is Assessment for lLearning the most appropriate strategy for this task? 
       (6) 
1.2 Why is this task seen as a formative assessment and not a summative 
assessment task?               (6) 
1.3 How is your formative assessment task fit for purpose?          (6) 
1.4 How will this assessment task contribute towards the learning of your 
learners?           
        (6) 
1.5 Which assessment principles were included in your task and why?        (6) 
1.6 Which learning theories informed the design of this assessment task?      (6) 
1.7 What strategy and tool(s) will you use as a teacher to assess this task?    (6) 
 
YOU MUST INCLUDE the actual 10 minute formative assessment task you planned 
and designed.                 (8) 
      (50) 
    
ASSESSMENT CRITERIA: 
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 Assessment for Learning as appropriate strategy 
explained                                                        (6)
    
 Task as formative assessment explained      (6)          
(6) 
    
 The purpose of the assessment task and its fit-for 
purpose explained                                          (6)
    
  The contribution of the assessment task to learners’ 
learning explained                                          (6)
    
 The inclusion of assessment principles explained 
and justified                       justified                               
(6) 
    
  An explanation of relevant learning theories     
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provided                                provided                          
(6) 
 The strategy and tool(s) used to assess the task 
explained                                                       (6)
    
 Assessment task planned, designed and prepared 
for learners clearly align to explanations provided (8)  
(8) 
    
TOTAL                                                          (50)     
 
 
 
 
 
QUESTION 2 
School sucks  
Hellen Greyling 
 
Chillyboy Maswanganye 
Jonathan Hurter, the guardian teacher for grade six C, was reading through the 
learner profile of Chillyboy Maswanganye when he came across a concern noted by 
a teacher in the previous year:   “Chillyboy’s behaviour changed.  He is extremely 
stubborn and cannot follow instructions.”   Jonathan sighed. He was very worried 
about Chillyboy’s situation. Chillyboy, a grade six learner at Highveld Primary 
School, disregarded school regulations, threatened teachers and even assaulted an 
office staff member who “stood in his way”. He disrupted teaching and learning 
almost daily.   
 
Disciplinary procedures had been instated against him and the School Governing 
Body recommended his expulsion to the Head of Department.  He was put on six 
months probation but broke his probation requirements within the first two weeks 
after receiving notice thereof.   He was now facing another disciplinary hearing due 
to threats to a teacher and seriously disrupting teaching and learning.  His latest 
approach was to come to school without books or a school bag and to refuse to work 
in his classes.  
 
Chillyboy was seeing a counselor for anger management.  He was placed on this 
programme by the Children’s court after he had been found guilty of the assault on 
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the office staff member.  The School Based Support Team offered training for  
teachers on dealing with learners with conduct disorder.  They encouraged a calm 
approach to difficult situations, but even such an approach was not always 
successfull.  The local district office was also asked to intervene.  Despite all the 
interventions, Chillyboy’s behaviour was becoming more and more challenging. 
 
Jonathan looked at the petition on his table to read it again.  It was addressed to the 
Head of Department and summarized the feelings that the teachers had about 
Chillyboy’s behaviour.  One particular sentence caught his eye: 
 
“We do not feel safe to teach this learner …” 
 
Chillyboy Maswanganye and Jonathan Hurter 
 
Chillyboy’s parents were divorced. He grew up with his mother who was a domestic 
worker who worked long hours; consequently Chillyboy did not see much of her. His 
father took a younger wife and had three children with her.  Chillyboy saw him once 
or twice a term and longed for his attention.  He didn’t enjoy life in the small room 
that he shared with his grandfather, mother and six year old brother. His grandfather 
often physically abused him and his mother.  He hated his grandfather but was too 
afraid of him to stand up to him.  They were poor and he felt deprived when he 
compared himself to his friends.  He never had any money to spend and played 
gambling games with his friends to “take money from them.”   
 
Jonathan Hurter cared deeply about his learners.  Initially, Chillyboy had been 
aggressive and rude in his class. Jonathan soon realized that Chillyboy was highly 
intelligent and creative. He often did not do exactly what was expected of him in 
classwork and homework, but upon closer inspection it became clear that he had 
actually done the work, but in his own way. Jonathan made a point of acknowledging 
his creativity and praising him for his innovative thinking. Eventually, Chillyboy 
became more cooperative in his class and Jonathan built a positive relationship with 
him. He tried to understand Chillyboy’s behavior and often discussed with him that 
he was unnecessarily complicating his life through his general conduct. Chillyboy 
explained that he was not always sure why he behaved in such a disruptive manner, 
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but he was adamant in his statement about school and teachers: “Sir, teachers think 
we are all idiots. They treat us as if we know nothing. They think there is only one 
correct way – their way! If teachers want me to respect them, they should deserve 
my respect. School ‘sucks’ – school is boring and a waste of time”.  
 
As an act of defiance, Chillyboy ignored his suspension and came to school anyway.  
He couldn’t understand that refusing to take out books and work constituted 
misconduct as it “seriously disrupted and threatened learning and teaching.”  
 
“They can just ignore me,” he told Jonathan.  “If I’m lazy to work it is not their 
problem.”  However, Jonathan understood that it was difficult for teachers to ignore 
Chillyboy as he made it known to all his peers that he was not going to do any work.  
He drew them into this by making noises, singing loudly and even leaving the 
classroom as he pleased. Chillyboy’s behaviour had resulted in other learners 
threatening teachers and it disrupted the learning environment. 
 
Jonathan tried to impress on Chillyboy the seriousness of the situation. “Chillyboy, I 
understand your frustration with school. However, think of the consequences if you 
are expelled. It will ruin your future. You are a very bright young man – try to bear 
with school so that you do not close doors towards your future. I promise that I will 
support you in the best way I can. Please, do it for me.” Chillyboy was quiet for a 
while. He answered: “I’ll try, but I can’t promise.”  
 
The discussion in the principal’s office 
The school principal, Ms Ngube, called a meeting with her School Management 
Team to discuss the case of Chillyboy, before involving the School Governing Body. 
She also invited Jonathan because he was the guardian teacher of Jonathan’s class 
group. Ms Ngube indicated an insistence from teachers that Jonathan should be 
expelled. However, she felt that this was a drastic step. She invited comments.  
 
The members of the school management team made a compelling case that 
Chillyboy had been given many chances. They felt: “Enough is enough. Also – 
Chillyboy’s behavior was influencing many other kids in a negative way. It would be  
unfair towards them to keep him.”  
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Jonathan responded, indicating that Chillyboy did not behave in a disruptive manner 
in his class. He asked the question whether some of the teachers were  too 
restrictive in the way they deal with him. He pleaded passionately: “If he is expelled, 
we will have failed him, we will have failed as a school. Please give him one last 
chance. He promised me last week that he would try to improve.” 
 
 Ms Ngube reluctantly agreed with Jonathan, despite the objections of the others. 
She said solemnly: “One last chance!” 
 
 
Madam, Chillyboy assaulted Mr. Shaw 
The door flung open. The school secretary exclaimed:  “Madam, Chillyboy assaulted 
Mr. Shaw. Please hurry.  He is lying on the floor and he is not responding.” 
 
2.1 What is your opinion on the way Jonathan attempted to engage Chillyboy in 
the classroom? Do you agree with Jonathan’s choice of methods to engage 
Chillyboy? Would you do anything differently, and why?           (15) 
 
ASSESSMENT CRITERIA: 
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 Has engagement of learning been 
conceptualized? 
5-4 3 2-1 0 
 Has the student formulated a critical 
opinion concerning Jonathan’s 
‘learning engagement practice’?  
 Has Jonathan’s methods been 
reflected on critically in the context of 
the case? 
5-4 3 2-1 0 
 Are suggestions for development and 
changing of Jonathan’s ‘learning 
engagement practice’ argued with 
reference to related theory and 
context? 
5-4 3 2-1 0 
 
Formatted: Line spacing:  single
Formatted: Line spacing:  single
Formatted: Line spacing:  single
Formatted: Line spacing:  single
 
7 of 72 
 
 
2.2  Drawing from your knowledge on Authentic learning experiences, how would 
you propose engaging Chillyboy in the classroom, particularly as his opinion is 
that School ‘sucks’ – school is boring and a waste of time”.             (15) 
 
ASSESSMENT CRITERIA: 
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 Does the answer show a theoretical 
grasp on Authentic learning? 
5-4 3 2-1 0 
 Are the suggestions made by the 
student for the engagement of 
Chillyboy in the classroom: 
o Clearly aligned with principles 
of Authentic learning? 
o Indicative of an understanding 
of the frustration experienced 
by Chillyboy in this context? 
10-8 7-5 4-1 0 
 
2.3  Highlight and explain the main challenges that Jonathan has to deal with as a 
professional teacher on many different levels in this case.             (10) 
 
ASSESSMENT CRITERIA: 
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 Has the student been able to identify 
challenges related to a number of 
levels they will be confronted with in 
the teaching profession? 
5-4 3 2-1 0 
 Have the challenges identified been 
explained in such a way that the 
student’s understanding of these 
challenges in the teaching profession 
become clear? 
5-4 3 2-1 0 
 
2.4  If you were involved in a case such as this, what would be the fundamental 
beliefs that would inform your practice? Motivate your answer.           (10) 
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ASSESSMENT CRITERIA: 
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 Has the student been able to state 
fundamental beliefs about teaching 
that relates to theory? 
 Has the student management to 
allude to why these beliefs are 
regarded as ‘fundamental’?
5-4 3 2-1 0 
 Has the student been able to clearly 
motivate why these beliefs would be 
‘fundamental’ to their own practice? 
 Has the student been able to show 
the relevance in his/her motivation of 
these beliefs of the type of contextual 
issues of the case? 
5-4 3 2-1 0 
 
 
TOTAL: 100 
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